Internship Program Admissions
Date program tables are updated: 8/17

Briefly describe in narrative form important information to assist potential applicants in
assessing their likely fit with your program.

Applicants should be US citizens, but those with certain visa designations may
also be considered. We accept applications from graduate students in good
standing from APA- accredited doctoral programs in clinical and counseling
psychology. We consider the applicant’s goodness of fit with our training program,
but also whether ours is the best program to support her or his professional
development and chosen career path in the most desirable way.

Our faculty will consider the reputation of the graduate program, the quality of
clinical and academic experience, and letters. Having some experience in
health care settings increases the chance of a good fit with our program in a
large academic health center.

Please see our website section titled “Who Should Apply?” for a detailed
description of our admission policy.

Does the program require that applicants have received a minimum number of hours of
the following at time of application? If Yes, indicate how many:

Total Direct Contact Intervention Hours : No
Total Direct Contact Assessment Hours: No

Describe any other required minimum criteria used to screen applicants:

Applicants must have a master’s degree in psychology granted by the
beginning of internship.



Financial and Other Benefit Support for Upcoming Training Year*

Annual Stipend/Salary for Full-Time Interns $28,657
Annual Stipend/Salary for Half-Time Interns NA
Program provides access to medical insurance for intern? Yes

If access to medical insurance is provided:

Trainee contribution to cost required? Yes
Coverage of family member(s) available? Yes
Coverage of legally married partner available? Yes
Coverage of domestic partner available? No
Hours of Annual Paid Personal Time Off (PTO and/or Vacation) 144
Hours of Annual Paid Sick Leave 40

In the event of medical conditions and/or family needs that Yes

require extended leave, does the program allow reasonable
unpaid leave to interns/residents in excess of personal time off
and sick leave?

Other Benefits (please describe):
Please see website

Initial Post-Internship Positions

2013-2016
Total # of interns who were in the 3 cohorts 11
Total # of interns who did not seek employment because they 0

returned to their doctoral program/are completing doctoral degree

PD EP

Community mental health center

Federally qualified health center




Initial Post-Internship Positions cont.

PD

EP

Community mental health center

Federally qualified health center

Independent primary care facility/clinic

University counseling center

Veterans Affairs medical center

Military health center

Academic health center

Other medical center or hospital

Psychiatric hospital

Academic university/department

Community college or other teaching setting

Independent research institution

Correctional facility

School district/system

Independent practice setting

Not currently employed

Changed to another field




